Ephesians
Week 11
NOTE: Ephesians 5:21-6:9 deals with our relationships with others.
Read Ephesians 6:1-3 and Colossians 3:20.
1.  a) In being subject to one another, what is the child’s responsibility toward the parents
         in Ephesians 6:1-3?

     b) Read 1John 3:7 and Ephesians 6:1.  The word righteous (in 1John) and right (in 
         Ephesians) are the same word (Strongs #1342).  In Ephesians 6:1, the verb obey is a 
         present-active-imperative (continuous action beginning at present; a command).  In 
         looking at these passages and the words therein, what encouragement should it be to 
         a child to obey their parents? 
     c) Describe some ways that a child could be honoring to a parent, regardless of their 

         ages.

     d) Does Ephesians 6:3 imply that children who honor their parents will live a long life 

         now, or could it mean something else?  If so what?
     e) According to Colossians 3:20, how may a child be well-pleasing to the Lord?

Read Ephesians 6:4 and Colossians 3:21.
2.  a) According to Ephesians 6:4 and Colossians 3:21…

         …in being subject to one another, what is a father to do to their child?

         …what is a father not to do in regard to their child?
     b) Read 1John 2:10 and Matthew 18:6.  How dangerous is it for a parent to cause their 

         child to stumble (become angry, or lose heart)?
Read Ephesians 6:5-8 and Colossians 3:22-25.  Let’s consider this as the relationship between you (employee) and your employer.
3.  a) In being subject to one another, how is an employee to act toward their employer?
     b) Is this to be just for others to see or are there other motivations?  Give verses to 

         support your answer.
     c) Are there negative consequences for the employee who disobeys God’s instructions 

         in the Ephesians 6 and Colossians 3?

Read Ephesians 6:9 and Colossians 4:1.  Let’s consider this as the relationship between you (employer) and your employee.
4.  a) In being subject to one another, how is an employer to treat their employees?
     b) What example does the employer have to follow?
